
OrganizatiOnal leadership
•	 Supportive	beliefs	and	behaviors
•	 Organizational	agility

relatiOnal leadership
•	 Openness
•	 Help	others	grow	

teaM leadership
•	 Great	Way-Forward
•	 Shared	‘Rules	of	the	Game’

SelF	leadeRSHip
•	 Self-acceptance
•	 personal	Growth

COllabOrative
engageMent

CultuRe	OF	
greatness & high 
peRFORmanCe

prOduCtive
relatiOnships

authentiCity

Leadership
LeveLs

OUTCOMes


